BSNL

BHARAT SANCHAR NIGAM LIMITED
[A Government of India Enterprise]
CORPORATE OFFICE
PERSONNEL-1I SECTION
Bharat Sanchar Bhawan, 4 Floor, Janpath, New Delhi-110 001

No.E-11022/1/2007-Rajbhasha ' Dated:- | g November, 2018

To
The Heads of All Telecom Territorial Circles,
Maintenance Regions/Project Circles,
Other Functional Units,
Bharat Sanchar Nigam Limited.

Subject:-Restructuring and re-distribution of Hindi Cadre Posts in BSNL — Regarding.
Sir,

The Management Committee of BSNL Board has approved restructuring and re-distribution of Hindi
Cadre posts in BSNL, whereby, the following decisions have been taken:

a)Hindi Cadre posts of BSNL has been restructured and the number of posts of different grades of Hindi cadre
post has been re-distributed taking into consideration the different aspects of a Circle viz.,, Size of the
Circle/PGMTD/SSA vis-a-vis the Hindi language used in correspondence etc.

b)in lieu of upgradation of pay scale of Rajbhasha Adhikari from E-1 to E-2, 37 posts of the Rajbhasha Adhikari
have been abolished. The abolition of 37 posts have been considered on saving basis to have no financial
implication on account of this scale upgradation. However, out of the 37 posts which are to be abolished, some
regular Rajbhasha Adhikari incumbents may still exist in addition to vacant posts, hence they shall still continue
on the post till their retirement and the respective posts shall be automatically abolished after their retirement.

c)Rajbhasha Adhikari has been re-designated as SDE(OL).

d)On upgradation of scale of Rajbhasha Adhikari from E-1 to E-2 scale, a gap has been created at E-1 level, hence
in order to bridge the gap between Sr. Hindi Translators in NE-10 Scale and Rajbhasha Adhikari at E-2 scale, a
separate Hindi Cadre post, designated as JTO(OL) at E-1 level similar to that of other cades viz., JTO/JAO/AM has
been created.

e)117 posts of JTO(OL) have been created on matching saving basis, whereby 142 posts of Junior Hindi
Translators (JHT) have been surrendered/abolished to match financial implication.

f)The newly created JTO(OL) cadre shall be filled up by 50% through Limited Internal Competitive Examination
(LICE) from amongst Junior Hindi Translators with 7 years regular service in the grade and Senior Hindi Translators
with 5 years regular service in the grade. Remaining 50% of the posts shall be filled through Direct Recruitment
as it will provide young talent directly from the open market to meet future needs of the Organization.

g)The Recruitment Rules/Scheme & Syllabus/ Duties & Responsibilities of JTO{OL) cadre shall be issued separately
by Establishment Branch of BSNL C.O. in consultation with OL Section of BSNL C.O.
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h)The Restructured Hindi Cadre shall be as under. Circle wise details are indicated in the Annexure. As the Hindi
Cadre is a circle cadre post, the CGM of the concerned circle is authorised to make relocation of various posts
among different SSA & Circle Office in their Circle under specific requirement and justification.

Sl. No. " Name of the Post Current Sanctioned Strength | Restructured Sanctioned Strength
i Jr. Hindi Translator P 469 ' o Egy

2. Sr. Hindi Translator 55 55

3. JTO(0L) | Do Not Exist 117

4 Rajbhasha Adhikari/SDE(OL) 181 ' 144

Accordingly, Circles are requested to revise the strength of Hindi Cadre Posts as indicated in the Annexure
and take further necessary action in this regard.

This issues with the approval of the Competent Authority.

Copy to:

1.PPS to CMD, BSNL for information pl.
2.PPS to Dir(HR), BSNL for information pl.

3.CS & CGM (Legal), BSNL C.O. for information pl.
4.General Secretary, All Executive Associations.
5.0L Section for Hindi Version.
6.0ffice Copy.

7.Guard

File.

(O.N.
Dy. General Manager (Pers.-Admh)
Tele No.23037181
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AGM(Pers.lI-Staff)
Tele No.23734255
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